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SIMPLE SOFT SKILLS SURVEY

A tool for screening regional soft skills

As part of the Interreg CENTRAL EUROPE project x-Inno Radar, a survey tool was developed to
start collecting data on soft skills, thereby generating valuable information for the participating
regions and laying the foundation for scientific research.

The survey tool comprises a simple survey for the general population and a survey for experts in
the field of soft skills in the six national languages of the project partnership. Based on the answers
to the first questions, respondents are automatically redirected to the appropriate survey.

The use of the survey will be made available to interested regions in Central Europe during
the course of the project. This will be possible as part of a defined process and through
implementation of automated evaluations.

Please note that the offer will be aimed at institutions and companies committed to the regional
development of a region only.

Simple survey questionnaire

Scelga la lingua interreyg Co-funded by
CENTRAL BUROPE the European Union
== English v

Welcome to the x-Inno Radar Survey on Soft Skills in Industrial Regions!

We are exploring how soft skills—like communication, collaboration, and problem-solving—support industrial regions’ development, adaptation, and tackling of
contemporary challenges. By taking this survey, you help shape the future skills agenda for your region.

Please note that your responses are kept strictly confidential and are used solely for the purposes of the project. The data collected is anonymized and
aggregated to ensure your privacy.

Thank you for your participation!

1. How familiar are you with the field of soft skills? Choose what applies most to you. *

Ve ™
| work directly with soft skills (e.g. training provider, HR personnel etc.)

AN

-
| have a good general understanding of soft skills )
\_ Y
¢ N
{ | have basic knowledge about understanding of soft skills |
- S
./ N
| don't know anything about soft skills |
. /
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Main Part

The main part of the questionnaire concerns your personal experiences with soft skills. This way, we can learn about the needs and challenges that people face in their work

environment and how soft skills might help in this regard.

1. What skills have been important in your career so far? (Choose the 5 most important ones.) *

Critical thinking

) ( Communication

Problem solving

) ( Teamwork

Adaptability to change

) ( Risk taking

Networking

) ( Creativity

Intercultural competence

) ( Willingness to learn new things

Improvisation

Yo Yo YauYanYan

N N N N N N

) over

2. Where did you develop those skills most intensely? (Choose all options that apply.) *

( in school

) ( in vocational education

Cat university

) Con-the—job

( in professional development courses

) C in adult learning centres (outside work environment)

Coutside institutional settings (e.g., personal relationships, peers)

NN AN AN

o

3. Which of the following soft skills would you like to develop? (Choose up to 3) *

Critical thinking

) C Communication

Problem solving

) ( Teamwork

Adaptability to change

) C Risk taking

Networking

) C Creativity

Intercultural competence

) C Willingness to learn new things

Improvisation

) ( Operation of technical equipment and/or machinery

Software proficiency

(AN AN AN A AN

) [Ability to deal with data

Other

NN N N N NN

)

4. Why would you like to further develop those skills? (Choose up to 3) *

C to ensure my well-being

) ( to stay relevant in the job market

[to improve my relationship with colleagues

) (to promote sustainability at my workplace

(to be more productive

) (to get promoted to a higher position

( to cope with increasing technical demands

NP AN AN AN/

E=

5. Have you taken a soft-skills training before? *

( Yes

) )
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5. Have you taken a soft-skills training before? *

Yes ( No

5.1. Which course did you take?

C

5.2. Who was the course provider?

C

6. Which of the following qualities do you value most in the people you work with? (choose up to 5) *

( Ability to communicate effectively ) ( Being able to adapt to change

( Having strong work ethics ) ( Asking critical questions

(Valuing different opinions and perspectives ) (Thinking out of the box and being creative
C Being empathetic towards others ) ( Working well together in teams

C Willingness to learn ) C Knowledge of specific technical tools
CSpeciaIized knowledge they hold (in their field) ) Cother (please specify)

AN N A N A N A N

7. What challenges are the most pressing ones in your organization? (choose up to 3) *

N N N

( Adapting to new technologies ) ( Attracting and retaining talent

( Managing communication within the organization ) ( Managing work-life balance for employees
( Keeping up with legal regulations ) ( Meeting sustainability goals

C Keeping up with digital transformation ) ( | don‘t know

C Other (please specify) )

8. How do you think these challenges can be overcome? (optional)

9. What actions do you think would help improve the skills in your work environment? *

Regular workshops or training sessions

Peer mentoring and coaching

More collaborative projects across teams

Inclusion of soft skills in performance evaluations

| don'’t think any actions are necessary

SR YSR YR YR YSR

NN N A N
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10. How do you relate to the following statements? *

Soft skills (e.g.
creativity, problem
solving,
adaptability) are
equally important
as hard skills (e.g.
programming,

ot i) strongly disagree

O

disagree

@)

undecided

@)

agree

strongly agree

@)

Employers should
create more
opportunities for
promoting soft skill
development at

work. strongly disagree

O

disagree

O

undecided

O

agree

strongly agree

O

Soft skill
development
should be included
in educational
curricula. (e.g. in
schools,

. . strongly disagree
universities) oy o

O

disagree

O

undecided

@]

agree

strongly agree

@)

Well-developed
soft skills would
benefit my work
environment as a

whole. strongly disagree

O

Personal data

Please, tell us a few things about yourself

disagree

O

undecided

O

agree

strongly agree

O

We would love to learn more about you and your background! Your responses will help us better understand the perspectives and experiences of different people.

11. Please choose the country and region you are based in.

C Select

12. Please specify your gender: *

13. What is your age group? *

( Woman ) ( 15-30
C Man ) ( 31-50
( Diverse ) ( 51-65
C Prefer not to say ) C 65+

NN N N
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14. What is the highest level of education you have completed? *

( Primary School

) ( High School (secondary education)

( Professional training

) C University degree (tertiary education)

NN

( Other

)

15. Which field best describes your current work? *

( Public administration

) ( Manufacturing industry

C Research

) C Education

C Arts, culture and creative sector

) C Business consultancy

( Retail and services

) C Resource exploitation

C Not working at the moment

) oner

N N N N N

16. What is your current role at work? *

( Employee in administration

) ( Employee in production

( Manager

N

( Self-employed

c

N NN
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